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……………………………………………………………………………………………………………………………. 

1. Aims 

Our school aims to meet its obligations under the public sector equality duty by having due regard to the need 

to: 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic and people 
who do not share it 

• Foster good relations across all characteristics – between people who share a protected characteristic 
and people who do not share it  

2. Legislation and guidance  

This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the public sector equality duty and protects people from 
discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information 
to demonstrate how they are complying with the public sector equality duty and to publish equality 
objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.   

This document also complies with our funding agreement and articles of association. 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
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3. Roles and responsibilities  

The governing board will: 

• Ensure that the equality information and objectives as set out in this statement are published and 
communicated throughout the school, including to staff, pupils and parents, and that they are 
reviewed and updated at least once every four years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 
headteacher 

 

The equality link governor is  Andrew Hogg 

 They will: 

• Meet with the headteacher annually, and other relevant staff members, to discuss any issues and how 
these are being addressed  

• Ensure they are familiar with all relevant legislation and the contents of this document 

• Attend appropriate equality and diversity training 

• Report back to the full governing board regarding any issues 

The headteacher will: 

• Promote knowledge and understanding of the equality objectives amongst staff and pupils 

• Monitor success in achieving the objectives and report back to governors 

 

All school staff are expected to have regard to this document and to work to achieve the objectives as set out 

in section 8.  

4. Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination 

provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 

prohibited conduct.  

Staff and governors are regularly reminded of their responsibilities under the Equality Act, for example during 

meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes. 

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training 

every September. The training is through the Educare online training programme. The school has the 

headteacher as the designated member of staff for monitoring equality issues, and an equality link governor. 

They regularly liaise regarding any issues and make senior leaders and governors aware of these as 

appropriate.  
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5. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the Easton CE Academy aims to advance equality of 

opportunity by: 

• Removing or minimising disadvantages suffered by people which are connected to a particular 
characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to 
homophobic bullying) 

• Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling 
Muslim pupils to pray at prescribed times)  

• Encouraging people who have a particular characteristic to participate fully in any activities (e.g. 
encouraging all pupils to be involved in the full range of school trips and events)  

In fulfilling this aspect of the duty, the school will: 

• Publish attainment data each academic year showing how pupils with different characteristics are 
performing 

• Analyse the above data to determine strengths and areas for improvement, implement actions in 
response and publish this information 

• Make evidence available identifying improvements for specific groups (e.g. declines in incidents of 
homophobic or transphobic bullying)  

• Publish further data about any issues associated with particular protected characteristics, identifying 
any issues which could affect our own pupils  

 

6. Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic and those who 

do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures through different 
aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, health and 
economic (PSHE) education, but also activities in other curriculum areas. For example, as part of 
teaching and learning in English/reading, pupils will be introduced to literature from a range of cultures 

• Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such 
assemblies and we will also invite external speakers to contribute 

• Working with our local community. This includes inviting leaders of local faith groups to speak at 
assemblies, and organising school trips and activities based around the local community 

• Encouraging and implementing initiatives to deal with tensions between different groups of pupils 
within the school. For example, our school council has representatives from different year groups and is 
formed of pupils from a range of backgrounds. All pupils are encouraged to participate in the school’s 
activities, such as sports clubs. We also work with parents to promote knowledge and understanding of 
different cultures 

• We have developed links with people and groups who have specialist knowledge about particular 
characteristics, which helps inform and develop our approach 
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7. Equality considerations in decision-making 

The school ensures it has due regard to equality considerations whenever significant decisions are made.  

The school always considers the impact of significant decisions on particular groups. For example, when a 

school trip or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays 

• Is accessible to pupils with disabilities 

• Has equivalent facilities for boys and girls 

8. Equality objectives 

Objective 1: Undertake an analysis of recruitment data and trends with regard to race, gender and disability at 

the end of each academic year, and report on this to the staffing and pay sub-committee of the governing 

board. 

Why we have chosen this objective:  

We do not currently collate and analysis equality information from recruitment processes although this is part 

of the application processes. For the last four year we have aimed to increase the proportion of staff from local 

BME communities but have not had much success. This is in part due to the fact that we have not had many 

applicants from those groups. Collating and analysing the information may help us target job adverts at the 

target communities more successfully 

To achieve this objective, we plan to: 

• Collect equality information for each recruitment process 

• Produce and annual equality information recruitment report 
Progress we are making towards this objective: 

 

Objective 2: Increase the representation of teachers and teaching assistants from Somali, Pakistani and Other 

Black African minority ethnic communities over a 4-year period (from this July to July in 4 years' time), so that 

this group increases from 10% to 25% of the teaching workforce. 

Why we have chosen this objective:  

98% of our pupils are Black Minority Ethnic pupils. Three quarters of the children are from the lowest 

performing ethnic groups in the city. Increasing the proportion of teacher and teaching assistant staff from 

those groups will support the school communication and engagement with the disadvantaged pupils and their 

families. In the 2011 census the national figure was 13%. Currently the profile of our staff in as follows: 

 

Ethnicity Teachers (Head count) Teaching Assistants (Head count) 

White, British 23 (85%) 22 (65%) 

White, any other White 

Background 

1(4%) 4(12%) 

Mixed, White and Black 

Caribbean 

1(4%)  
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Black or Black British, 

African 

 1(3%) 

Black or Black British, 

Caribbean 

1(4%) 4(12%) 

Black or Black British, Any 

other Black background 

 1(3%) 

Asian or Asian British, 

Bangladeshi 

1(4%) 1(3%) 

Did not wish to be 

recorded 

 1(3%) 

BME total 3 (11%) 7(21%) 

 

 

BME 

To achieve this objective, we plan to: 

• Ensure each advert include our desire to increase representation for the identified communities 

• Shortlist all candidates from these communities that meet the essential criteria 

• Report the ethnic profile of the staff group to the Governors annually 
 

Progress we are making towards this objective: 

•  
 

Objective 3: To reduce prejudice and increase understanding of equality through direct teaching across the 

curriculum 

 

Why we have chosen this objective:  

As a church school we have a vision to educate for community and living well together. Both locally and 

nationally there is a there for greater conflict between difference groups and there is a risk that this could 

become the case within our school community too.  

To achieve this objective we plan to: 

• Train staff in the identification and reporting of prejudice in relation to protected characteristics 

• Train staff in the Church of England’s ‘Valuing All God’s children’  

• Promote the understanding of equality through the assembly programme 

• Promote the understanding of equality through the curriculum 

• Promote the understanding of equality through Oracy ‘talking points’ 
 

Progress we are making towards this objective: 

•  
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9. Monitoring arrangements 

 

The Standards Committee will update the equality information we publish at least every year.  

This document will be reviewed by the Local Board of Governors at least every 4 years.  

This document will be approved by the Local Board of governors   

This document links to the following policies: 

• Accessibility plan 

• Risk assessment  
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Equality information 2018-19 

Easton CE Academy Primary School 

KS2 Attainment Reading, Writing and Maths Combined by groups 
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This section explains our school population and the wider Bristol context and gives examples of how we are 

how we are tackling inequalities that may impact at school.  

Sex (Gender) – Boys and Girls 

The underachievement of boys compared with girls persists nationally. The gap in 8 percentage points, which 

has remained the same as 2016 with 65% of girls achieving the expected standard in all of reading, writing and 

mathematics compared to 57% of boys.   

Two thirds of the gender gap in achieving the expected standard in Reading at age eleven is attributable to the 

fact that boys have lower levels of language and attention at age five.   

This school knows that intervention targeting early language and attention have potential for improving 

outcomes for all children. Boys benefit from such interventions because they are more likely to have these 

problems to begin with.i 

In Easton the gender gap varies from cohort to cohort and over time. However, we are aware that gender 

identity is more polarised in our school than in others and so this could have greater influence on educational 

performance however we recognise that there is a greater vulnerability in language and literacy development 

in our boys.  

This is why at Easton CE Academy we promote language development and speaking and listening as soon as 

the children start Nursery and continue throughout the school. We have had successful impact in the following 

programme and approaches to teaching 

• Talk for writing 

• Talk Boost 

• Sounds Write phonics programme 

• Oracy 

In 2017, in recognition of our work, we were awarded the Shine a Light Communication Commitment Awards 

from the Communication Trusts Shining Light award from the Communication Trust.  

 Minority Ethnic Pupils 

Many minority ethnic groups of pupils do well but there are also groups where underachievement persists.  In 

Bristol at KS1 the lowest performing groups are White/Black Caribbean, Black Caribbean, Somali and Pakistani  

and in KS2 Black Caribbean, Other Black, Somali and Pakistan. 
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City of Bristol KS1 2016 
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City of Bristol KS2 2016

 

Almost all the pupils at Easton CE Academy are from Minority ethnic groups (98%) with the largest proportion 

the lowest performing groups in Bristol namely being Somali (60%), Pakistani (14.5%) and other black African 

(6.3%). These together form nearly three quarters of our school.  
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Easton CE Academy Year 6 2018 

 

The very high numbers of minority ethnic pupils in Easton CE Academy (98%) and the fact that nearly three 

quarters of our pupils come from the lowest performing groups in the city. Mindful of this, we have developed 

a behaviour policy, teaching and learning approaches and curriculum designed to compensate for these 

vulnerabilities. We recognise that many of the barriers to learning are due to the challenge that children from 

minority groups have adjusting to the culture and community of the school. 

Our ethos and values, lived out through the calm school code promote a school community which is calm and 

orderly and allows children to develop positive relationships with their peers and celebrate and welcome 

difference.  Our behaviour policy and curriculum are designed to enable children to grow into confident 

citizens of Bristol; understanding their families’ and communities’ journey, the history of Bristol and the 

factors that have shaped the city and created what it is today. The school works hard to be hospitable and 

welcoming and engage the parent community in the life of the school. We aspire to the Church of England 

vision for education aim of ‘Educating for community and living together well.” 

 

English as an Additional Language 

Nationally, 62% of pupils for whom English is known to be their first language achieved the expected standard 

in the Key Stage 2 assessments.  This compares with 61% of pupils for whom English is an Additional Language 

and 62 per cent for All Pupils.   

It should be noted that children with EAL have widely varying levels of English proficiency.  Some children have 

no English and some are fluent multilingual English-speakers and may have lived in English-speaking countries 

or have been educated in English throughout their childhood.   
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In addition, prior education and arrival time impacts on attainment. 

For Bristol EAL pupils perform below their non EAL peers but their average is above the expected standard. 

 

 

 

At Easton, a significant number of our children have arrived in the UK from non-English speaking countries and 

those that are born in the UK have a non-English language which is spoken at home with the parents as  of our 

parents are not proficient in English. This is especially true of the Somali, Other Black African and Pakistani and 

Bangladeshi children who make up approximately 75% of our children. 

Our gap in 2018 was in line with the Bristol 2016 gap and in Maths the gap was greater. 

 EAL (57) Non EAL (7) 

Reading 99.9 103.9 

Writing 77% 100% 

Maths 101.9 105.1 
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As a result, at Easton CE Academy we have prioritised the development of language and speaking and listening 

skills across the school and throughout our curriculum.  

 

Religion and Belief 

Data is not collected for monitoring purposes on Religion and Belief, and so there is no information available 

to compare the attainment of pupils who have/or do not have a religion or a belief.   However, Easton CE 

Academy as a church school, recognises how important faith and belief can be as part of a young person’s 

developing identity, whether this relates to a specific faith or belief, or whether this relates to wider belief 

systems, morals and ethics.   We are committed to supporting all our young people as they develop a personal 

relationship with their own values and beliefs, and to supporting, in the context of the Human Rights agenda, 

the role this plays in the moral and ethical choices they make in life. 

This school takes incidents of prejudice-related bullying seriously and is committed to working closely with 

parents/carers to create a school environment which is nurturing, friendly and supportive for all our children.  

Our school has established a procedure for recording all incidents of prejudice-based bullying, and this 

includes bullying related to religion and belief.   

This school is vigilant in maintaining an awareness of, and appropriate responses to, this possibility.  Easton CE 

Academy is aware that negative faith-based media attention can have an impact on all children and recognises 

the importance of ensuring that pupils are provided with accurate and appropriate information.   

Easton CE Academy ensures that all pupils gain knowledge of and respect for the different faiths in Britain as 

part of our role to prepare pupils for modern life in a diverse Britain.  As part of a whole school activity, pupils 

celebrate different religious festivals and learn from religious representatives from various communities.   

Easton CE Academy recognises that discrimination on the grounds of religion or belief is a global concern.  This 

school is aware that Islamophobia is increasing and that it displays many of the same traits as racism.  This 

school will continue its work to inform and actively promote acceptance and respect.  Nationally, between 

2015/6 and 2016/7 there was an increase of 37 per cent in the numbers of faith or belief-based incidents 

reported to the Police either on school property or near to school property. 

At Easton CE academy we have designed a curriculum to help children understand their own heritage and 

family journey and appreciate that there are many communities that come together to make modern Britain 

and our city of Bristol. We promote the message of ‘celebrating difference, not attacking it’ and ‘being 

different and belonging together’ and ensure that children have opportunities to learn about and from other 

communities and religions. For example, in year 5 the children undertake a year long ‘Children Just like Me’ 

project that culminates in visits to another Church of England school in a predominantly white rural part area 

outside Bristol and host a reciprocal visit here in Bristol. In addition, each year children learn about Brilliant 

Bristolians from a wide range of communities who have made significant contributions to our city.  
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Underpinning these curriculum projects is the continual development of children s speaking and listening skills 

through our Oracy programme. In January 2019 the school was filmed by the Chartered College of Teaching in 

association with Talk 21 to celebrate and showcase this work.  

 

Gender Identity and Sexual Orientation (LGBT) 

Gender Identity remains a relatively new area for schools but this Protected Characteristic identifies a small 

section of society as vulnerable to discrimination and inequality.  Gender Identity was included in equality 

legislation for the first time in 2010, and many schools, parents, as well as wider society, are learning about 

the issues for the first time.   

Easton CE Academy recognises that Gender Identity is a complex area and that children, young people and 

their families are navigating an equality area where best practice is not fixed, and where the central advice is 

to be ‘led by the child’.   

This school is committed to ensuring that all our children feel safe while at school and that each child is given 

the chance to develop their unique identity with support from teaching and support staff, and their peers.   

Pupils are taught that families come in many different forms and include single-parent; grandparent-led; same-

sex parents; step-families; foster families; families who have adopted children; etc.   

Our pupils understand that although families can be very different, what matters is that everyone in a family 

loves and cares for each other. 

This school recognises that negative views within wider society about LGBT+ii people can have a detrimental 

effect on pupil wellbeing.  Data from Childline and show that increasing numbers of children in primary schools 

are raising issues relating to gender identity and sexual orientation.   Gender Identity and sexual orientation 

are not mental health concerns but many of the referrals received by CAMHS for young people with issues 

related to their gender identity or sexual orientation are linked to bullying, isolation and internalised negative 

views about LGBT+ people, that in turn impacts on their emotional and mental health.  This school recognises 

that pupils with these issues will need support from school-based counsellors/school support groups and 

national websites such as Young Minds.  CAMHS is encouraging of primary schools who can provide such 

support to their pupils, as dealing effectively with these issues at a younger age appears to reduce the more 

serious mental health issues presented by some LGBT+ secondary school pupils.   

There are many charitable organisations providing support on gender identity to young people, their families 

and to their schools.  There are also organisations able to provide advice and support where a pupil has a 

parent who is transgender.   

As a church school we have benefited from the work undertaken by the Church of England and published in 

the document “Valuing All God’s Children”.iii This excellent document provides a framework that helps our 

school to address all issues of bullying behaviour and discriminatory language, and includes homophobia, 

biphobia and transphobia.   
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Disability (Special Educational Needs and Disability) 

SEN pupils are categorised as 'SEN with a statement or Education, health and care (EHC) plan' and 'SEN 

support'.  

Of all reported characteristics, pupils with SEN have the largest attainment gap when compared to those 

without any identified SEN 

Easton CE Academy is required to publish information on the attainment of SEN pupils.  The focus of this 

section of this Equality Information document is disability.  The disability areas being highlighted in this report 

have been adapted to reflect our current pupil profile.   

SEND Pupils and the link with Poverty 

This school is aware that there is a strong link between poverty and disabilities that negatively impact on 

educational attainment.iv  Children from low-income families are more likely than their peers to be born with 

inherited special educational needs and disabilities (SEND), are more likely to develop some forms of SEND in 

childhood and are less likely to move out of SEND while at school.  Also, children with SEND are more likely 

than their peers to be born into poverty, and, in addition, more likely to experience poverty as they grow up.   

Easton CE Academy has made the achievement of pupils with SEND a whole school priority and is supported 

with expert advice from our SEND education specialists.  Easton CE Academy knows that a strong partnership 

with parents/carers is important and will continue to work collaboratively to support parents/carers as they 

seek to provide their children with a stimulating home-learning environment.  

 Pupils with Mental Health Concerns 

There is an increasing understanding of the negative impact of social, emotional, and mental health difficulties 

(SEMH) on the educational attainment of pupils.  The incorporation of mental health into the Equality Act 2010 

has helped to highlight this important issue.   

 

i Understanding the Gender Gap in Literacy and Language Development: Professor Gemma Moss and Dr Liz Washbrook, 
University of Bristol 2016 https://www.bristol.ac.uk/media-library/sites/education/documents/bristol-working-papers-in-
education/Understanding%20the%20Gender%20Gap%20working%20paper.pdf  
 
ii Stonewall School Report, 2017, The Experiences of Lesbian, Gay, Bi and Trans Pupils in Britain’s Schools 
https://www.stonewall.org.uk/school-report-2017  
 
iii Valuing All God’s Children, 2017, https://www.churchofengland.org/sites/default/files/2017-
11/Valuing%20All%20God%27s%20Children%27s%20Report_0.pdf  
 
iv Joseph Rowntree Foundation, Special Education Needs and their Links to Poverty, 26 February 2016 
https://www.jrf.org.uk/report/special-educational-needs-and-their-links-poverty  

                                                           

https://www.bristol.ac.uk/media-library/sites/education/documents/bristol-working-papers-in-education/Understanding%20the%20Gender%20Gap%20working%20paper.pdf
https://www.bristol.ac.uk/media-library/sites/education/documents/bristol-working-papers-in-education/Understanding%20the%20Gender%20Gap%20working%20paper.pdf
https://www.stonewall.org.uk/school-report-2017
https://www.churchofengland.org/sites/default/files/2017-11/Valuing%20All%20God%27s%20Children%27s%20Report_0.pdf
https://www.churchofengland.org/sites/default/files/2017-11/Valuing%20All%20God%27s%20Children%27s%20Report_0.pdf
https://www.jrf.org.uk/report/special-educational-needs-and-their-links-poverty
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